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Annexure EDR - 107 


Aisle FEDERAL COURT 
Sagante? OF AUSTRALIA 


12 October 2018 | 


Ms Claire Gitsham | 
By email: @gmail.com 


Dear Claire, 


Offer of Engagement — Ongoing APS Employee 


} am pleased to advise that you have been offered ongoing employment in the Federal Court of | 
Australia. The details and conditions of your ongoing employment are outlined in this letter. 


1, Position Details 


$150,391 per annum, plus superannuation 


Position Number: see [L564 


| Commencement Date: | As-soonaspossible yor{.t9 (see attathed enall 


2. Terms and Conditions of Employment 


The terms and conditions of the employment are as set out In the Federal Court of Australla Enterprise 
Agreement 2018-2021, and any enterprise agreement that replaces that agreement. 


Other terms and conditions of your employment are set out in Commonwealth legislation, including 
the Public Service Act 1999, 


3. Probation 


| 
Your engagement Is subject to a condition of probation as per clause 59 of the Federal Court of : 
Australia Enterprise Agreement 2018-2021. During the probation period, you will participate in | 
performance assessments to gauge whether you are meeting the Courts’ performance and conduct 
requirements, If your work performance and/or conduct are considered unsatisfactory during this | 
probation period your employment may be terminated, 


4, Outside Employment 


You must first seek and obtain written authority from the appropriate delegate to engage In any form 
of outside employment or to conduct a business, trade or profession. Approval to engage in outside 
employment will not be granted ff it interferes with the effective performance of your official duties, 
creates or appears to create a conflict of Interest, or reflects adversely on the Court. 
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5, Conditions of Engagement 
This engagement Is subject to: 


1. Acondition as to security and character clearances: | 
e You mtist pass, to the Courts! satisfaction, a Criminal History Check by the Australian 
Federal Police. 
® Where the engagement will result In your dealing with children, you must have at all 
times a valid working with children or vulnerable people clearance under the laws of 
the State or Territory where you are performing your duty. 


2. Acondition as to health clearances 
3. Acondition as to citizenship (see below) 
4. Certified copies of qualifications (if applicable) 


Are you an Australian Citizen? 
Yes No[_] 


if answered no do you have permanent residency/ a permit to work? 


Yes {_ | Nol] 


The Public Service Act 1999 states that.a person who is not an Australlan Citizen cannot be engaged 
unless the delegate considers it appropriate to do so. You are required to provide a certified true copy 
of your current passport and visa. Please do not send original documents, a certified true copy is 
sufficient. 


Have you taken a redundancy benefit from an APS Agency in the last 12 months? 


Yes[_] No ay 


If answered yes, please provide the date that your redundancy period expires: 


6. Acceptance of the Offer 


To indicate your acceptance of this offer of employment and the terms and conditions and obligations 
outlined, please sign this letter of offer in the space provided and return this letter to 


recrultment@fedcourt.gaov.at 


If you have any questions regarding your employment, please do not hesitate to contact Darrin Moy 
on 


Yours Sincerely 


Warwick Soden 
Chief Executive Officer and Principal Registrar 
Federal Court of Australia 
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| have read and understood this letter and accept the offer of employment on the terms and 
conditions set out In the letter. In accepting the offer | agree to ablde by the Court's policies and 
procedures In relation to employment matters which may be made or varied from time to time. 


CLAIRE cyt SHA | ‘ Is /) o$ 


Offer of Engsgement - Ongoing 
Revised October 2016 
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FEDERAL COURT 
OF AUSTRALIA 


individual Flexibility Agreement 


between 


the Chief Executive Officer of the 
Federal Court of Australia, 
acting on behalf of the Commonwealth 


and 


Claire Gitsham 


in accordance with 


Clause 5 of the Federal Court of Australia 
Enterprise Agreement 2018 — 2021 


2.2 


3.2 


3.3 


3.4 


4, 
4,1 
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PARTIES TO THE FLEXIBILITY AGREEMENT 


This flexibility agreement is made under Clause 5 of the Federal Court Enterprise Agreement 
2018-2021 (the Federal Court Agreement) between: 


The Emplover; = The Chlef Executive Officer of the Federal Court of Australia, acting on behalf 
of the Commonwealth 


And 
The Employee: _— Claire Gitsham 


PERIOD OF OPERATION 


This flexibility agreement will start operating on the Federal Court Agreement commencement 
date, or the date this flexibility agreement Is signed by the partles, whichever is the later, 
superseding any previous flexibllity agreement(s) signed by the parties. 


This flexibility agreement will aperate until the Federal Court Agreement ceases to apply to the 
Employee, unless this flexibility agreement Is terminated sooner, 


TERMS AND CONDITIONS 


The Employer and the Employee note that the terms of the Federal Court Agreement continue to 
apply to the employee subject to the varlation made by thls flexiblilty agreement, 


Clause 10 and Attachment B of the Federal Court Agreement are varled so that the Employee's 
base salary from the date of commencement of thls flexibility agreement fs $: per annum 
plus superannuation, 


The Employer and the Employee agree that the Employee is better off overall in that this flexibility 
agreement provides the Employee with $59,609 more in base salary compared with the Employee’s 
base salary under the Federal Court Agreement, while not reducing any other entitlements under 
the Federal Court Agreement, 


A private plated vehicle in accordance with the Court's Executive Vehicle Schame (EVS) guidelines 
may be elected as an option. Where so elected, the employee Js responsible for the actual lease 
costs of the vehicle, to be deducted from an EVS allowance of $ i 


The ernployee may elect to take the cash out value of a vehicle, In leu of an executive vehicle. The 
cash out value of the vehicle may be taken in one of two ways: 
e Anamount of $ not to count as salary for superannuation purposes, 
e An increase to base salary for superannuation purposes, as negotiated with the employer, 
the cost of which to the Court wlll not exceed $ having regard to rates of employer 
contribution to the employee's relevant superannuation scheme (PSS or CSS). 


The employee may only elect to take either of the preceding options on the expiry of any existing 
executive vehicle lease. 


Employees may also sacrifice salary to obtain a vehicle under a novated lease arrangement 
approved by the Court. The Court may issue guidelines for the operation of such an arrangement. 


TERMINATION OF AGREEMENT 


As provided In clause 5 of the Federal Court Agreement the Employer or the Employee may 
terminate this individual flexibility agreement by glving no more than 28 days notice to the other 
party; or if the Employer and the Employee agree in writing — at any time. 
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5. SIGNATURES 


5.1 The Employer and the Employee agree to make thls flexibility agreement In accordance with 
clause 5 of the Federal Court Agreement. 


eeonee FEORGCGRarnsorsenerraeTenaseuenered Seeseaeresnnnageeeboanevessresesoessecteons Dated: / 2 [10 jig 


Chlef Executive Officer of the Federal Court of Australia 
on behalf of the Commonwealth 


Employee em Dated; a, o/s 


Employee 


